
 

CAMP DIRECTOR 

Episcopal Diocese of Utah 

Location: Big Cottonwood Canyon, Utah 

Accountability: Reports to the Executive Director of Camp & Conference Center. Seasonal 

camp staff and volunteers report to the Camp Director. 

Position: Full-Time, Year-Round, Exempt 

Compensation: Salary and benefits through the Episcopal Diocese of Utah; on-site housing 

provided during the residential camp season. 

OVERVIEW 

The Camp Director provides year-round spiritual, programmatic, administrative, and operational 

leadership for Camp Tuttle, a ministry of the Episcopal Diocese of Utah. The Director is 

responsible for ensuring that Camp Tuttle provides safe, inclusive, well-organized, and 

spiritually enriching experiences for campers, families, staff, volunteers, and the wider diocesan 

community. 

This position represents an intentional reset in both leadership and ministry for Camp Tuttle. The 

Diocese is moving from a leadership model divided between a Camp Director and Assistant 

Camp Director to one full-time, year-round Director with clear responsibility, authority, and 

accountability for Camp Tuttle. This transition provides an opportunity to honor the history and 

traditions that have made Camp Tuttle a beloved ministry while establishing a new culture of 

proactive leadership, thoughtful planning, clear communication, accountability, collaboration, 

and sustainable year-round ministry. 

This reset is not simply a change in staffing structure. It is an opportunity to consider what Camp 

Tuttle can become. The Director will be expected to respect the traditions and relationships that 

have shaped Camp Tuttle while also being willing to evaluate longstanding practices, introduce 

new ideas, strengthen systems, learn from best practices within the wider camp and conference 

center community, and help lead the ministry confidently into its next chapter. 

Central to this new direction is the continued integration of Camp Tuttle and the Episcopal 

Retreat & Conference Center (ERCC) as one Camp & Conference Center ministry under the 

leadership of the Executive Director. While each location has its own identity, setting, programs, 

and traditions, they are not separate ministries operating independently of one another. Together, 

they form a year-round ministry of the Episcopal Diocese of Utah centered on hospitality, 

formation, recreation, retreat, spiritual renewal, leadership development, and community. 



The Camp Director will therefore be expected to think beyond Camp Tuttle as an individual 

location or summer program. Working closely with the Executive Director and ERCC staff, the 

Director will help identify opportunities to share resources, staff expertise, programming, 

facilities, relationships, and ideas across both locations. The Director will participate as a 

collaborative member of the overall Camp & Conference Center team and contribute to the 

health, sustainability, and success of the ministry as a whole. 

During the residential camp season, the Camp Director serves as the primary on-site leader and 

decision-maker for Camp Tuttle, overseeing staff, programs, camper care, safety, 

communication, and daily operations. The Director is expected to provide calm, organized, 

visible leadership while maintaining clear communication with the Executive Director and 

diocesan leadership. 

During the off-season, the Director's work intentionally expands beyond preparation for the next 

summer. The Director is responsible for strengthening administrative and operational systems, 

recruiting and developing staff, creating program and formation resources, building relationships 

with congregations throughout the Diocese, promoting Camp Tuttle, participating in professional 

development, and collaborating with the ERCC and Executive Director to develop year-round 

ministry opportunities. 

The goal is to move beyond viewing Camp Tuttle primarily as a seasonal summer program and 

toward understanding the Camp & Conference Center as a year-round diocesan ministry with 

two distinct locations and one shared mission. 

The Camp Director works closely with the Executive Director of the Camp & Conference 

Center, ERCC staff, diocesan staff, clergy, chaplains, seasonal staff, volunteers, families, and 

congregations to create a ministry characterized by excellent leadership, intentional hospitality, 

meaningful formation, responsible stewardship, inclusion, belonging, and connection with God 

and creation. 

The successful Director will understand that this next chapter requires both continuity and 

change: honoring what has made Camp Tuttle special while helping build what the Camp & 

Conference Center ministry needs to become. 

 

ROADMAP & GOALS 

Strengthen the Camp Tuttle Experience 

Protect what makes Camp Tuttle special while continually evaluating programs, traditions, 

schedules, and systems. The Director will ensure that camp remains joyful, adventurous, 

relational, spiritually meaningful, and responsive to the changing needs of children and youth. 

Build a Strong Staff Culture 



Recruit and develop a talented seasonal staff that understands working at Camp Tuttle is both 

tremendous fun and significant responsibility. Create a culture of belonging, teamwork, 

professionalism, accountability, healthy boundaries, and shared care for campers and one 

another. 

Plan Ahead 

Develop strong year-round systems so that summer preparation happens intentionally rather than 

urgently. Recruitment, hiring, training, curriculum, purchasing, registration, communication, 

transportation, programming, and other operational needs should follow established timelines 

with clear ownership and accountability. 

Grow Camp Participation 

Actively introduce Camp Tuttle to new families and reconnect with those who already love it. 

Strengthen relationships with Episcopal congregations throughout Utah while developing 

additional community partnerships and opportunities to welcome children and youth who have 

not historically experienced Camp Tuttle. 

Financial circumstances should not unnecessarily prevent a child from experiencing camp. The 

Director will support campership opportunities and other efforts that make participation possible 

for families throughout the Diocese and community. 

Strengthen Episcopal Identity & Formation 

Work with clergy, chaplains, staff, and diocesan leaders to ensure Camp Tuttle offers spiritual 

formation that is creative, accessible, engaging, and authentically Episcopal. Camp should be a 

place where young people can wonder, ask questions, experience worship, encounter creation, 

and discover that they are deeply loved by God. 

Expand Beyond Summer 

Develop retreats, parish partnerships, youth gatherings, leadership opportunities, and other 

programs that allow the spirit and ministry of Camp Tuttle to reach beyond the traditional 

summer season. 

Prepare Camp Tuttle for the Future 

Work with the Executive Director, diocesan leadership, the American Camp Association, 

Episcopal Camps and Conference Centers, and other partners to strengthen professional 

standards, safety, sustainability, and long-range planning for Camp Tuttle. 

SPECIFIC RESPONSIBILITIES 



1. Lead Camp Tuttle. Provide year-round leadership for camp programs, operations, 

administration, staff, volunteers, and ministry. 

2. Recruit and develop staff. Hire, train, supervise, mentor, support, and evaluate seasonal 

employees and volunteers. Establish clear responsibilities and expectations and hold staff 

appropriately accountable. 

3. Create exceptional camp programs. Develop age-appropriate programming integrating 

outdoor adventure, recreation, community, leadership development, environmental 

stewardship, and spiritual formation. 

4. Lead proactively. Develop annual calendars, systems, procedures, timelines, and clear 

lines of responsibility. Anticipate needs and ensure work is completed before it becomes 

urgent. 

5. Provide camper and family care. Maintain compassionate and proactive 

communication with families and support campers through homesickness, behavioral 

concerns, interpersonal conflict, and other challenges using developmentally appropriate 

and trauma-aware practices. 

6. Oversee safety and risk management. Ensure the physical, emotional, and spiritual 

safety of campers, staff, volunteers, and guests. Maintain compliance with diocesan 

safeguarding requirements, established camp policies, and applicable American Camp 

Association standards. 

7. Develop staff training. Provide comprehensive orientation and ongoing training in 

camper care, safeguarding, emergency response, leadership, inclusion, professional 

boundaries, program delivery, and Camp Tuttle's mission and expectations. 

8. Oversee registration and administration. Work with diocesan staff to maintain 

effective registration, camper records, staff documentation, incident reporting, inventory, 

program records, and other operational systems. 

9. Manage resources responsibly. Work with the Executive Director on budgeting, 

purchasing, inventory, equipment, transportation, and other operational needs while 

maintaining responsible stewardship of diocesan resources. 

10. Develop Episcopal formation. Collaborate with clergy and chaplains to create worship, 

Morning and Night Watch, prayer, reflection, music, and other opportunities that allow 

young people to encounter faith authentically. 

11. Build diocesan relationships. Visit congregations, youth groups, and diocesan 

gatherings; develop relationships with clergy and parish leaders; participate in Diocesan 

Convention; and ensure Camp Tuttle is connected to the wider life of the Diocese. 

12. Recruit and promote. Work collaboratively with diocesan communications staff to 

promote camp through congregations, community partnerships, social media, newsletters, 

events, and other appropriate channels. 

13. Develop year-round ministry. Create retreats, youth gatherings, workshops, family 

opportunities, and other programs that extend Camp Tuttle's ministry beyond summer, 

including appropriate collaboration with the Episcopal Retreat & Conference Center. 

14. Evaluate and improve. Gather feedback from campers, families, staff, and partners and 

use that information to strengthen programs, operations, training, and future planning. 

15. Collaborate professionally. Participate in the American Camp Association, Episcopal 

Camps and Conference Centers, and other professional networks to bring current 

standards, resources, and creative ideas back to Camp Tuttle. 



16. Communicate and collaborate with leadership. Maintain regular, transparent 

communication with the Executive Director. Significant personnel, camper, safety, 

financial, facility, legal, or safeguarding concerns must be communicated promptly and 

handled in collaboration with appropriate diocesan leadership. 

17. Other duties as assigned in support of Camp Tuttle and the ministry of the Episcopal 

Diocese of Utah. 

THE LEADER WE ARE SEEKING 

Camp Tuttle needs a Director who can hold both the magic and the management of camp. 

The successful Director will understand that creating a joyful, seemingly effortless experience 

for campers requires tremendous preparation, organization, communication, and attention behind 

the scenes. 

We are seeking someone who: 

• Loves working with children, youth, and young adults and understands the responsibility 

entrusted to those who care for them. 

• Is a strong, mature leader who can make decisions while also knowing when to seek 

guidance. 

• Plans ahead, meets deadlines, follows through, and does not rely on urgency as an 

operating system. 

• Can take a large amount of information and organize it into clear plans, systems, 

schedules, and responsibilities. 

• Communicates professionally, compassionately, and directly. 

• Sets clear expectations and is willing to hold employees accountable. 

• Remains calm and steady when unexpected situations occur. 

• Delegates effectively rather than attempting to carry every responsibility personally. 

• Is comfortable learning from others and incorporating professional best practices. 

• Is creative and excited to imagine what Camp Tuttle can become. 

• Values inclusion and works intentionally to create belonging for people with different 

backgrounds, identities, abilities, experiences, and financial circumstances. 

• Appreciates Episcopal worship and spirituality and can help create a Christian 

community that is welcoming rather than coercive. 

• Takes ownership of decisions and mistakes and approaches leadership with humility, 

curiosity, and integrity. 

• Understands that excellent hospitality means paying attention to details and caring deeply 

about people's experience. 

• Is willing to be visible and present—walking the property, participating in camp life, 

talking with campers and staff, checking details, and ensuring responsibilities are 

completed. 

• Can balance the traditions people treasure about Camp Tuttle with the willingness to 

change practices when change will strengthen the ministry. 



QUALIFICATIONS 

• Bachelor's degree preferred; equivalent professional experience will be considered. 

• Minimum 3–5 years of relevant experience in camp leadership, youth development, 

outdoor education, recreation, education, ministry, or nonprofit leadership. 

• Demonstrated experience supervising and developing staff or volunteers. 

• Strong organizational, administrative, communication, and interpersonal skills. 

• Experience working with children and youth. 

• Experience in an Episcopal, faith-based, or values-driven organization preferred. 

• Familiarity with outdoor recreation and camp programming strongly preferred. 

• CPR/First Aid certification or willingness to obtain certification prior to camp. 

• Willingness and ability to live on-site during residential camp sessions. 

• Ability to travel throughout the Diocese and work evenings and weekends when 

programming requires. 

 


