    MANUAL FOR ORDINATION

This Manual for Ordination is offered within the context of the whole mission and ministry of the church.   It is intended as a structured guide for inquirers for ordination and others working with them in the overall journey of discernment.

It should be noted that the process leading to postulancy begins with the Day of Discovery, offered in English and Spanish.  It is therefore critical that clergy and inquirers note the annual date for this program since it would create an unnecessary delay in the entire process if the opportunity to participate in that program is missed.

Further, the inquirer is responsible for scheduling and keeping appointments along the way, and for ensuring that all paperwork is submitted in a timely manner to the appropriate parties.
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INTRODUCTION


This manual is part of the Handbook on Ministry, and assumes the reader is familiar with that. It, too, has been prepared by the Bishop and Commission on Ministry, which is advisory to the Bishop in the entire process leading to ordination.  


Ordained ministries are governed by the National Canons of the Church (Title III) and this manual contains the requirements for ordination in the Diocese of Utah.

A person who may feel called to an ordained ministry (an inquirer) will begin by attending the Day of Discovery program and then completing the twelve-week discernment program that follows.  Discernment and testing of a call will continue in many other steps and stages along the way, generally in a one to two year time period.

The entire process takes patience, energy and commitment.  One can feel quite vulnerable and lonely being questioned by other persons and groups along the way.  Therefore, it is recommended that one have the companionship of a spiritual director or friend who is outside the process.

One should also remember that the Holy Spirit works through the church—through others—as well as oneself.  We all serve for the sake of Christ’s church in the end.

ORDAINED MINISTRIES

Biblical Roots

The biblical basis for ordained (or ordered) ministry derives from the Lord’s commissioning of the twelve apostles, as referenced in all three of the synoptic gospels.  The continuity of apostolic authority takes on even greater significance and responsibility after Pentecost (Acts 2: 1-13).  However, the titles and patterns of local ministry in the newly founded churches did vary as evidenced in other New Testament books and early documents of the church.

Anglican Tradition

Unlike most churches formed at the time of the Reformation, the Church of England continued the Catholic tradition of ordaining bishops, priests, and deacons in the church.  That historic practice has continued in the Episcopal Church USA, and in other provinces of the Anglican Communion.  

However such persons were (or are) selected for these ministries, individual calls always come within communities of Christian faith.  Much of the theology, and many of the canons, other norms, and practices in all our provinces have changed over the years, with context and circumstance.  

The Episcopal Church (TEC)


In The Episcopal Church, the ministry of baptized lay persons has recently been emphasized and encouraged more than in other provinces of the Anglican Communion, and the baptismal covenant sets out clear expectations of our people.  

Still, we do ordain deacons and priests who have been selected through their diocesan ordination process, and educated to serve in those capacities.  

As our ecclesiastical authority is grounded in the General Convention of the church, lay and ordained people have a say in establishing the norms and patterns of our province.  We are an adaptive faith community.  For example, some of the ministry canons (Title III) affecting ordination were majorly changed by the General Convention in 2003.

The Diocese of Utah


This diocese has changed a great deal over the years.  As a missionary diocese, we received (or trained) a good many of our ordained leaders from national resources, including our first seven bishops.  When we became an independent diocese in the early 70’s, many were ordained under previous Canon 9, having been locally prepared and able to serve only in a particular congregation.  

After the sale of the diocesan owned St. Mark’s Hospital 20 years ago, we were financially able to send our people to seminaries, but at the present time that is no longer possible.  Those who become postulants now bear the responsibility for putting together the funding for their education. Each nominating congregation is to support their postulant to some extent, and limited scholarship funds are available from the diocese, as well as the diocese covering the costs of required psychological examinations.

Perhaps the one constant throughout our overall history is that our ordained leaders are educated for the ministries they serve.  The Anglican tradition has a rich intellectual heritage, from which the several seminaries in TEC equip our ordained (and also lay) leadership.  The primary point of that has been that Episcopal deacons and priests are then able to teach their people about their faith and their church.

THE MINISTRIES OF DEACONS AND PRIESTS
 

and

THE CALL TO ORDINATION
The Diaconate


The deacon’s role has both symbolic and functional dimensions.  “Diakonos” means servant or minister in Greek.  Deacons are therefore primary reminders that we are a servant church.  They enable all the baptized to claim their authority as ministers of Christ in the church and in the world.


Deacons interpret the needs of the world to the church, and bring those concerns into the center of the Eucharistic gathering.  They do not do the work of the church alone in the larger community, but lead, equip and inform the whole church in that work.


In the liturgy, the deacon proclaims the Gospel, assists at the Table, and sends the assembly out to love and serve in Christ’s name. 

In this diocese we honor both transitional deacons (those who serve in this capacity until they become priests) and vocational deacons, those for whom the diaconate is their calling.  

Deacons serve directly under the bishop, who assigns them to parishes or other faith communities. Deacons may participate in the governance of the Church.  

The Priesthood


The priest’s role also has symbolic and functional dimensions.  To be a priest, one must have the character and substance to be for the Church a role model and a conduit of grace to the people of God.


The locus of a priest’s responsibility is the parish, mission, hospital, educational institution, prison or other institutional structure within which the Word is preached, the sacraments administered, and the faithful are equipped for their service in the church and in the world.


The order of priesthood is an extension of the bishop’s ministry as chief pastor and overseer.  Priests have a place in the councils of the church (diocesan and general conventions) and within their communities they preach the gospel, declare God’s forgiveness, celebrate Holy Communion, and bless the people.


“In all that they do they are to nourish Christ’s people from the riches of his grace, and strengthen them to glorify God in this life and in the life to come.”

The Call to Ordination

The Episcopal Church understands that an authentic call to ordination comes to an individual within a community of faith.  It may come first to the individual or the community, but either way, it must be affirmed by the person involved and others within their community and the diocese.

Recognizing and testing a call to ordination continues the process of discernment.  It may at times seem like a lot of hoops and hurdles, but in fact this serves the individual involved as well as the church.

There are some who realize, too late, that they are not ‘cut out’ for the kind of work they believed they were called to do.  Having taken the vows of ordination this may lead to a painful sense of failure.  Congregations already having high expectations of their clergy (often too high) are also disappointed.  Thus the process leading to ordination is very structured and thorough.

Again the Commission encourages inquirers to be prayerful and patient each step of the way.  We are created as diverse people, yet we are also one in Christ through our baptism, and it is important that we treat one another with care and respect.   

No definitive criteria for deacons or priests can be given at the outset, but in general these are helpful personal qualities that may help to inform the discernment of those who meet with inquirers: 

· Having leadership ability, a sense of inner authority and spiritual presence

· Being at home in the church’s community and worship, as well as grounded in our church’s advocacy on social justice issues

· Being among those who gather people, reconcile differences, and support others in their journey

· In Utah particularly, potential clergy leaders must have some understanding of the LDS Church, and of Native American and Latino cultures.

OVERVIEW OF THE ORDINATION PROCESS

An inquirer, having a sense of call to the diaconate or the priesthood, will proceed through the following steps and stages
:

· Will have been a member of an Episcopal congregation and resident in the Diocese of Utah for three years.

· Inquirer talks with family and priest-in-charge of their congregation about sense of call; such conversation may also be initiated by the clergy-in-charge

· Inquirer attends the Day of Discovery Workshop and completes the twelve-week discernment program, Context for Ministry.

· Clergy-in-charge notifies the bishop about an inquirer who wishes to continue through the process, and refers the person to the Parish Discernment Committee (PDC)
;

· Inquirer meets with the PDC during and/or after the twelve week program;

· Rector sends the parish’s written recommendation to the bishop (when the inquirer, priest, PDC and vestry have completed their part in the parish’s discernment);

· Inquirer meets with the bishop;

· Inquirer submits a congregation’s commitment form and a one-page autobiographical statement to the Commission on Ministry (COM);

· Interview(s) with the COM are scheduled by the inquirer, and COM members known as “shepherds” are appointed by the COM to liaison with the Inquirer;

· Inquirer is notified of recommendation to be interviewed by the Bishop’s Advisory Council on Applicants for Ministry (BACAM);

· COM sends results of medical, psychological and background checks to BACAM;

· BACAM is held; recommendations for postulancy are sent to the bishop and the bishop notifies inquirers of their canonical status;

· Preparations for education and formation begin.

· The congregation pledges to contribute financially to the preparation of the postulant.

Hereafter, postulants write Ember Day letters to the bishop and check in with their COM shepherds.  Reports of academic work and recommendations will be sent to the bishop from the program responsible for the postulant’s formation to the bishop, prior to candidacy interviews.  
EDUCATION AND SPIRITUAL FORMATION


An applicant for ordination in the Diocese of Utah must have completed the minimum of a bachelor’s degree from an accredited college or university. Individuals with exceptional circumstances may be asked to  arrange to meet with the bishop and selected members of the COM, on a case by case basis, to determine if this requirement may be waived or modified.

We assume that inquirers are already educated and formed as people and as Christians.  A general sign of that is that they are hungry for more!  Going deeper is a wonderful opportunity, and for many it is transformative.

Ordained ministry requires well-developed communication skills including reading, writing, and speaking in one’s native language. The abilities to research, teach, organize and lead are important as well. Remedial coursework in language skills requiring specialized instruction may be recommended. 


Traditionally, individuals seeking ordination to the priesthood go to seminary to get a Master of Divinity degree, and that is still a great privilege for those who can do so.  The revision of the Title III canons has made other courses of preparation possible for those unable to attend a residential setting.


Our diocese has created a program for local training of postulants, both for deacons and priests, called Utah Ministry Formation Program.  It requires satisfactory training in all areas required by the canons of the church. Our program offers a foundation to further develop and broaden local training opportunities. 


Individuals wishing to attend the Utah Ministry Formation Program, at the Episcopal Church Center of Utah, in preparation for ordination need to refer to the UMFP catalog and program of studies published by the Diocese of Utah. 


It is also important that all postulants for Holy Orders engage in spiritual disciplines, the most important of which is prayer.  It is with God that we discover the most important truths about ourselves and come to trust God’s never-ending compassion for us.


In the Diocese of Utah, all candidates for ordination to either the diaconate or the priesthood, are required to have completed one unit of Clinical Pastoral Education (ACPE) prior to ordination.


It is also strongly recommended that the candidate complete the Education for Ministry (EFM) four-year theological program.

FORMATION FOR LATINO APPLICANTS WHOSE SECOND LANGUAGE IS ENGLISH

Over the last few years the Episcopal Church has recognized the high growth potential in the Latino population, and as such the Latino Ministries have become a high priority in many dioceses, including the Diocese of Utah.  The ministries and congregations developed over the next few years will set the ground work that will determine the long term success or failure of this important ministry.  While successfully starting a new Latino congregation requires a solid understanding of theology and liturgy, more important in this early stage of development is a deep understanding of the Latin culture and the ability to build relationships based on common experiences with the young congregation when providing pastoral care.  While the time has arrived for the Episcopal Church to seize this opportunity, the existing leadership as a whole lacks this most important piece to do so successfully.  Therefore, it is necessary for us to look within the Latino congregations to develop our own clergy and lay leadership now in order to set the foundation for a successful future of this ministry.  

1
In interviews and all meetings with commissions and committees throughout the process, the applicant may request that a person fluent in his or her first language be present as translator/interpreter. 

2
All other provisions of the present diocesan procedures for pre-postulancy are to be followed. Any written material prepared by the applicant may be in that person's first language (with adequate provision made for translation.)

3
Training Programs. 

The training programs include formal academic work, field education, sexual misconduct studies, anti-racism training, local cultural studies, and CPE experience. Based on assessment of applicant's skills in English, the COM may require additional language study. The Diocese sponsors a Theological Education Program in Spanish. The program’s curriculum is delivered in the following fashion: 

Year 1: Study of the Bible

Year 2: History of the Church, Anglicanism, and Theology

Year 3: Spirituality, Liturgy and Pastoral Care.

4
In Field Education persons training for ethnic ministry will be permitted to fulfill their field education requirement in their own congregations, if adequate supervision can be provided. Supervised field education in centers approved by the bishop is required for the full term of postulancy and candidacy. Evaluations by the supervisor are to be submitted directly to the Bishop and the Commission on Ministry. 

5
Ordained ministry requires well-developed communication skills including reading, writing, and speaking in one’s native language. The abilities to research, teach, organize and lead are important as well. Individuals seeking ordination to the diaconate should expect to show competency in these areas throughout their preparation. Language proficiency standards must be met prior to ordination. Those applicants in Latino Ministry need to demonstrate proficiency in Spanish and/or Brazilian Portuguese as well as English, as determined by the intended ministry. Remedial coursework in language skills requires specialized instruction. The COM may recommend possible avenues for such remediation.
English Language: if deemed necessary, study of the English Language in order to improve fluency will be undertaken concurrently with the other required academic work. Any language study program will be considered completed at such time as the Bishop determines that sufficient working knowledge of English has been achieved. The Bishop may require that the study of English be continued throughout postulancy and candidacy, and may even recommend it after ordination. 

6
In addition, certain other requirements must be met. They are: 

An academic evaluation by an appropriate person from the educational program undertaken by the postulant. 

A functional evaluation from the field education supervisor. 

An evaluation from the supervisor of the hospital (or other) Chaplaincy program. 

Successful completion of examination in Bible content (in the first language of the applicant, if he or she so desires.) 

As the opportunity exists, the postulant will take summer classes at seminaries that offer programs that provide further training (summer classes suggested due to time constraints).

We understand that each person has different gifts and different abilities, and it is our hope that as we discern vocations within the Latino community we will be able to send some men and women to seminary, and that we will be able to ordain others through this “alternative track” program.  It is a manner of discernment that will help us decide which path may be most appropriate.

The first step in the process of discerning a call to ministry is to attend the annual diocesan sponsored Day of Discovery. This program will be offered in English and Spanish.

APPLICANTS FROM OTHER CHURCHES


We welcome all people to our worship and to join us in ministry.  We are also mindful that while we have much in common with all Christians, Episcopal polity, theology, spirituality and liturgy are distinctive.  For this reason, those ordained in other traditions must meet certain requirements
 and be approved by our Commission on Ministry and our bishop.

OTHER MATTERS

The Commission’s Involvement


The Commission on Ministry will stay connected to people in the process more regularly than just those canonically required. There may be times during the process when postulants, especially, are asked to meet informally with the COM to check in and visit about their formation.
Congregational Support


The nominee’s congregation shall commit to involve itself in the process, and pledge to contribute financially to the preparation of the nominee. 

Candidacy  

At some point mid-way through their training, postulants will be scheduled for candidacy interviews.  This is a canonical status between postulancy and ordination, confirming the individual’s and the church’s progress. Postulants will be interviewed by the COM and the Standing Committee prior to being recommended for candidacy.

The Standing Committee and Ordination

The Standing Committee of the diocese, being satisfied that all requirements have been met, refers the candidate to the bishop for ordination, whether to the vocational or transitional diaconate.  Recommendations for ordination to the priesthood come at a later date.

Placement

Some dioceses ordain only those they are able to place on a paid basis within the diocese. In Utah we hope to place our people here, but there is no guarantee of that.  Those unable to be placed in Utah are then released by the bishop to seek positions elsewhere, generally by the middle of their senior year.

Ongoing Support

Newly ordained persons serving in the Diocese of Utah are assigned to mentors, whose support and guidance are critical in ‘the first year out.’  We also encourage them to participate in support groups, whether Episcopal or ecumenical.

Continuing Education

The canons of the church now require that all clergy engage in continuing education throughout their ministries.  Each priest or deacon should report such study to the COM on an annual basis.

DEFINITION OF TERMS

Affirmation


A positive recommendation from the Commission on Ministry to the bishop for a person to officially continue the process of discernment towards ordination.

BACAM
Bishop’s Advisory Council on Applicants for Ministry. Meets to interview inquirers on an annual basis in order to advise the bishop.

Candidacy
Following postulancy, a time of formation in preparation for ordination.  Consult the canons for lengths of candidacy for those seeking the diaconate or the priesthood

COM
The Commission on Ministry.  A group of lay and ordained people established by canon who advise and assist the bishop on matters of ministry.

CPE
Clinical Pastoral Education. Interfaith professional education for ministry focusing on pastoral skills in a certified program. 

Discernment
The prayerful attention to God’s will.

Discernment Committee
A local community to assist and reflect with an individual on his/her sense of discernment which is appropriate to the cultural background, age, and life experiences of persons seeking direction in their call to ordained ministry.

EFM
Education for Ministry. A four year theological course by extension from the School of Theology, the University of the South, Sewanee, TN.
Ember Day Letters

Letters written by each postulant and candidate to the bishop, four times a year in the Ember Weeks, reflecting on his/her academic, emotional, spiritual, and practical development and formation. Ember Days are the Wednesday, Friday and Saturday after 1 Lent, the Feast of Pentecost, Holy Cross Day (September 14), and St. Lucy’s Day (December 13).

Formation
Ongoing preparation to do God’s work, in this case ordained leadership.  This is a continual process of growth, development, awareness and grounding during the time of discernment, postulancy and candidacy.  Formation is a life-long deepening of ones gifts, spirituality and sense of call to ministry.

Inquirer
A person who feels called, and is called by a community, to seek ordination as deacon or priest.

Nomination
Written process whereby confirmed adult communicants in good standing are put before the bishop to be considered for affirmation

Postulancy
Canonical period between nomination and candidacy

Rector

Can refer to the rector, the priest-in-charge, an interim priest, chaplain, or other cleric who is in a parochial or pastoral relationship with the inquirer and who oversees the process of  individuals seeking ordination

Shepherd

A person from the Commission on Ministry who acts as a liaison between the individual seeking ordination and the COM throughout the process leading to ordination.

Spiritual Direction
A relationship of reflection and conversation with an individual in deepening a person’s awareness of their calling, their spirituality and their relationship with God and others.

Standing Committee

A canonical committee of lay and ordained members elected in the diocese to serve as the bishop’s council of advice and who must give consent for ordinations within a diocese.

FREQUENTLY ASKED QUESTIONS

1.
Q:
I feel a call to be ordained.  May I just approach the bishop and ask to be considered for ordination?

A.
No, the individual must begin with conversations within the faith community.  Discernment may start with an individual’s sense of a particular call, or with a congregation’s awareness of an individual with gifts for ordained leadership.  A call to ministry always occurs in community.  Sorting out a call is a matter for prayerful deliberation in community.  The discernment process is continuous, even after the period of formation has begun.

2.
Q:
May I go to seminary first, and then begin the ordination process?

A:
An individual may choose to attend seminary before admission to the ordination process.  This choice risks a large investment of time, energy, and money with no guarantee of ordination, Remember, the call to ordination requires input from many sources, including community.  Graduation from seminary will not guarantee admission to postulancy.

3.
Q:
At what point is the responsibility for my ordination process transferred to the bishop, away from the rector, discernment committee, and community of faith?

A:
Hopefully, the rector, discernment committee and the community of faith will always be supportive of the individual.  Once the person is nominated and becomes a postulant, these communities no longer have any direct authority over the ordination process, but continue in a role of support.

4.
Q:
I began the process as a postulant for the priesthood, but now believe that the diaconate is where I belong.  May I transfer to preparation for the diaconate?

A:
If you wish to transfer from any one “track” to another, the discernment and formation processes must begin again.

5.
Q:
I’m not sure if I am being called to the diaconate or the priesthood.  How do I decide?

A:
This is part of the discernment process.  Read the Book of Common Prayer, read the pertinent sections of this Handbook, work with your rector and discernment committee.  The bishop may also be of assistance in this decision.

6.
Q:
Seminary would be great, but I have a full time job and other responsibilities here in Utah.  Is there any other training choice? 

A:
Many people called to serve as ordained ministers are not able to leave their homes, families or jobs for the extended years of seminary training.  The Diocese realizes that these individuals have much to offer the church, but academic training in certain key competencies is required.  Therefore, there is an alternative training track being worked out at the present time, available to postulants. There is also training for Spanish speaking persons (see page 11) Any local option does require commitment, rigorous training, home study, one unit of CPE , numerous weeks and weekends of reading and group study over a period of years. There is still a commitment necessary to such training, including home study, one unit of Clinical Pastoral Education (CPE), numerous weekends and weeks of group study over a period of several years.

7.
Q:
What part does my spouse/partner play in this process?

A:
The work of an ordained person is demanding in ways that can put a great deal of strain and tension on a partnership. Questions to both partners during the nomination process are appropriate and essential.

8.
Q:
I have heard that having a spiritual director is helpful during the entire process.  What is a spiritual director? How do I get one, and does that person have to be an Episcopalian?

A:
It is recommended that the spiritual director not be a member of the applicant’s parish.  A spiritual director need not be an Episcopalian and need not be ordained.

9.
Q:
What is the role of my priest in the process? 

A:
The priest serves as advisor and pastor throughout the process, and serves as a guide in deciding the appropriate time for each step toward nomination.  The priest helps the inquirer to decide if and when it is appropriate to enter the formal ordination process.  The priest maintains the advisor/pastor role in support of the individual, but once an inquirer becomes a postulant, responsibility for the individual rests with the bishop. 

10.
Q:
What is a discernment committee? 

A:
This is a group that assists in discerning a call.  These are individuals chosen for specific skills in listening to an inquirer, questioning the call and ascertaining the abilities of the inquirer to continue toward nomination.  This committee is made up of diverse parishioners, including a member of the vestry, and is appointed by the rector with the vestry’s consent.  The charge to the committee is to explore the call, to ensure it has been well tested, and to present a careful, thorough account of its work and observations to the vestry.  

11.
Q:  Is the discernment committee also my advocate for ordination?   
A:
No, a discernment committee is not an advocacy group.  Even when a genuine call has been discerned, this committee’s responsibility is to present a clear, honest, specific picture of the individual’s gifts, including areas needing further formation.  Withholding information from the discernment committee damages the integrity of the process and prevents both a sound evaluation and important guidance for growth. In parishes with multiple inquirers, it is at the discretion of the rector whether to form separate discernment committees.

12.
Q: What is the role of the vestry in this process?

A:
Before coming to the vestry, the inquirer has completed a discernment process with the discernment committee; has written autobiographical and theological statements, and been recommended for nomination for ordination, in writing, by the clergy-in-charge.  When the vestry receives a recommendation from the clergy-in-charge, it invites the inquirer to a vestry meeting where further questions may be raised.  The vestry takes a separate vote.  There are two choices:

1.
Use the report as one component of a letter of nomination for postulancy to the bishop;

2.
Decide that it cannot clearly recommend the inquirer at that particular time.  At that point, the process stops until the inquirer requests that it be restarted.

13.
Q:
The discernment committee or vestry does not support me at this time.  What are my options?

A:
There are several choices.  One is to accept the outcome without further action, and continue in lay ministry.  A second is to ask the vestry to reconsider other information in making its decision.  A third is to do further formation work, particularly addressing areas of concern and then approach them again at a later date.

14.
Q:
What is the role of the Commission on Ministry (COM)?

A:
The COM assists in discerning a nominee’s call to ordination.  The possible outcomes of this discernment are to recommend postulancy and candidacy to the bishop; to recommend further work of the nominee; or to recommend that the nominee not be granted postulancy.  The COM also helps the bishop and the Standing Committee evaluate calls to ordained ministry.  

15.
Q:
What happens after the COM recommends me to the bishop?

A:
If the bishop agrees with the recommendation, she/he will invite you to an annual meeting of the BACAM.  This is an overnight meeting, which will include your spouse/partner (if applicable).  Prior to this meeting you will have completed medical and psychological evaluations.  Please refer to the checklist at the end of this manual for the appropriate forms.  Following the meeting, the BACAM team makes a written recommendation to the bishop 1) granting postulancy, or 2) requiring additional discernment, or 3) withholding postulancy.  The bishop makes the final decision in granting postulancy and candidacy.

16.
Q: What happens if the COM does not recommend me?

A:
It is possible that you may not be recommended at your first appearance. Therefore, it is important that one continue to discern one’s call to ministry. After further discernment and a period of time, it could be appropriate to re-apply for ordination.

17.
Q:
What happens if the bishop does not grant postulancy?

A:
There is no guarantee that an inquirer will be granted postulancy, a decision that ultimately belongs to the bishop. Discernment is a process, not an ending. The inquirer’s pastor and congregation are appropriate resources for further discernment.  

18.
Q:
After initially pursuing postulancy or candidacy, I find I am not called to ordained ministry.  What should I do?

A:
There may be much wisdom in such a decision.  At any stage in the process, you may realize that you are not called to ordained ministry.  After conferring with the Bishop, and giving the decision in writing to the bishop, you may withdraw from the process.  There are many ways to serve.

19.
Q:
If a family member is on the Standing Committee or the COM, does that person have to resign if I enter the discernment process for ordination?

A:
No.  However, the person will need to recuse him/herself from any interviews, discussion or voting related to the person in the process.

20. Q: If I enter the process for ordination will I be able to continue serving as an officer of my parish?


A: It is asked that you resign from serving in an elected leadership position in your congregation, so you may focus your time and attention on your program of preparation. Likewise, once a postulant, one is not eligible for election to serve on Diocesan Council, Standing Committee, or Commission on Ministry. 
21. Q: What is Clinical Pastoral Education (CPE)? 

A: Clinical Pastoral Education is an interfaith professional education for ministry in pastoral settings. It brings theological students and ministers of several traditions into supervised encounter with persons in crisis. Out of an intense involvement with persons in need, and the feedback from peers and teachers, students develop a new awareness of themselves as persons and of the needs of those to whom they minister. From theological reflection on specific human situations, they gain a new understanding of ministry. Within this process people develop skills in interpersonal and inter-professional relationships. CPE is a requirement for ordination in the Diocese of Utah.

22. Q: What do the essential elements of CPE include?

A: The actual practice of ministry to persons with detailed reporting and evaluation of that practice. Under pastoral supervision, students engage a process conception of learning and a theoretical perspective on all elements of the program. Students also undertake a common learning experience within a small group of peers. Each student develops an individual contract for learning consistent with the objectives of CPE for a period of time set by the CPE supervisor. The CPE program itself must be conducted under the auspices of an ACPE certified supervisor (faculty) attached to an ACPE accredited CPE center. Currently, the only accredited program in Utah is at St Mark’s Hospital. However, other options may be available out of state.

23. Q: Do I have to have a bachelor’s degree in order to enter the ordination process 

       in the Diocese of Utah?

      A:  Yes. This is true for both the diaconate and the priesthood. Before entering the program, individuals with exceptional circumstances (eg. English as a second language) should arrange an appointment with the bishop and selected members of COM to determine on a case by case basis if this requirement may be waived or modified.
APPENDICES

Timeline for the Process
24

Circle of Ministry
26

Guidelines for Parish Discernment 

Committees
27

Checklist for Diaconate
30

Checklist for Priesthood
34

TIMELINE FOR THE PROCESS

Each year the COM will publish a calendar for events described in the “Timeline.”

This timeline indicates the minimum amount of time for each step. It is important to take whatever time is needed at every stage of the process. The priest-in-charge, discernment committee, vestry, COM, or BACAM may recommend, and the bishop may require, additional time for any step.  

Diocesan Day of Discovery – May 18, 2013
· Open to all who are interested in discerning ministry in the Church, and the world.
· Required first step for those contemplating ordination.

Time of Discovery: Context for Ministry – May 20 – August 9, 2013
· A 12-week workbook course of discernment to be done individually and occasionally in smaller groups.

· Completion required for those contemplating ordination.

Final Meeting of Context for Ministry – August 24, 2013
·  Reunion meeting of the entire group who engaged in the 12-week program. Workbook & Ministry Project due.

· Opportunities are presented for next-steps in supporting persons in their discerned ministries.

· Inquirer meets with Parish Discernment Committee. 

· Rector submits a letter of introduction to the bishop.

Nomination for Postulancy – October, 2013
· Discernment Committee makes a report and recommendation to the vestry as to whether or not the Inquirer be nominated for postulancy.

· Vestry and cleric-in-charge submit a form of “Nomination for Postulancy” to the bishop. 

· Inquirer submits a letter of acceptance of nomination for postulancy and sets a meeting with the bishop.

· Bishop recommends the applicant and rector to COM for interview. 

Preparation for Meeting with COM – November 1, 2013
· Deadline for applicant to submit a one-page spiritual autobiography, social history form, and financial plan to the COM.

Commission on Ministry Interviews – November 9, 2013
· Priest- in-Charge and applicant attend the interview with the COM.
· Based on the interview and recommendations, the COM may recommend applicant to BACAM (Bishop’s Advisory Commission on Applicants for Ministry).

· Applicant applies for background check, psychological and physical exams.

Deadline for all  BACAM paperwork – February 14, 2014
BACAM– February 22, 2014
·  Results of medical, psychological, and background checks have been received by  

BACAM team.
·  Nominee and partner (if applicable) meet with BACAM.
·  BACAM team makes recommendation to COM and bishop regarding postulancy.
· Applications to seminaries if applicable.
Bishop Notifies Applicants – March, 2014
·  Bishop reviews recommendations of BACAM and notifies the applicant, the applicant’s rector, congregation and COM with the results.
· If postulancy is granted, bishop also notifies Standing Committee and (if applicable) the seminary the postulant may be attending.
Postulants Begin Formation –August, 2014
· Utah Ministry Formation Program(UMFP) begins.
· If enrolled, seminary training begins.
Candidacy Interviews with Bishop, Standing Committee and COM for the Vocational Diaconate – June, 2014
Ordination Interviews for Vocational Diaconate with Bishop and COM – March, 2015
Candidacy Interviews with Bishop, Standing Committee and COM for Transitional Diaconate – June, 2016
Ordination Interviews with Bishop and COM for Transitional Diaconate – March 2017
Circle of Ministers

From BCP pp 855-856
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Reprinted with permission from “Time of Discovery: A Program for Discerning Ministry in the Episcopal Church” 

by Linda Curtoys and The Reverend Sam McClain. Copyright 2003 C&M Resources.

PARISH DISCERNMENT COMMITTEES

The relevant canon: TITLE III CANON 3: Of Discernment, Section 1:  "The Bishop and Commission shall provide encouragement, training, and necessary resources to assist each congregation in developing an ongoing process of community discernment appropriate to the cultural background, age, and life experiences of all persons seeking direction in their call to ministry."
Summary of Main Points:

· Each local congregation should form a standing Parish Discernment Committee (PDC) to aide members in discerning their call in ministry,

· Engagement with the PDC is mandatory for inquirers interested in ordained ministry; optional for those pursuing lay ministry,

· Primary role of the PDC is to be supportive,

· During a three month period, the Inquirer completes the "Context for Ministry." The PDC continues with "Honor the Word You Have Received." These two programs may coincide.

· When agreement has been reached, letters are sent to the Bishop, Vestry/Bishop's Committee, and the Commission on Ministry,

The Role of the Parish Discernment Committee:

The role of the Parish Discernment Committee (PDC) is to support individual members of the parish in discerning God’s direction with respect to the particular ministry and role that member is being called to fulfill in the life of the Church and/or congregation.  While it is mandatory that all who may want to pursue ordained ministry engage in a discernment process with their congregation's PDC, individuals seeking to discern the Lord’s leadership with respect to “other ministry” are also encouraged, but not required, to utilize their PDC.  

During a three-month period, the Inquirer will work through the Context for Ministry materials and exercises from the Day of Discovery while the PDC studies the manual entitled, "Honor the Word You Have Received."  This will support the development of a common vocabulary and common set of concepts around ministry and discernment. The PDC will focus on being helpful to the Inquirer.  Committee members are in a position to observe the Inquirer as he/she lives and functions within the life of the congregation.  This provides the PDC with a unique vantage point from which to provide constructive feedback.  PDC members should not see themselves as advocates or lobbyists on behalf of any Inquirer.  The focus should be upon providing a safe, supportive, respectful, and honest context for mutual discernment and conversation concerning the Inquirer’s particular gifts, interests, and abilities as they relate to any particular ministry.  

At the end of the three-month period, the Inquirer and the PDC will meet and begin their conversation.  Because the usual questions from those inquiring about ordination get repeated so often, the PDC may focus on more general things like: “Tell us about your faith,” or “What is your understanding of the church?”  More than one conversation may be necessary to allow the Inquirer and the PDC to be in agreement.  Several conversations may be necessary over a period of weeks or months.

When a consensus between the PDC and the Inquirer has developed with respect to what God may be saying about the Inquirer's call to ministry, the PDC and the Inquirer shall write separate letters to the bishop.  These letters will each describe the discernment process and the outcome of it.  A copy of these letters will be sent to the Commission on Ministry.  A separate presentation shall be given to the Vestry/Bishop’s Committee with a suggested course of action at the end of the process.  The inquirer, PDC, rector/vicar, and Vestry/Bishop’s Committee shall all be present.

The Structure of the Parish Discernment Committee:

The PDC is to be composed of 3 to 6 people. The chair of the committee shall be appointed by the rector/vicar.  The PDC’s members should be selected by the chair in collaboration with the rector/vicar.  The parish's Vestry or Bishop's Committee should be represented on the PDC as they will be making a formal recommendation to the Bishop.  If the PDC desires, one or more persons from outside the parish may be invited to sit on the committee; however, we recommend that all PDC members belong to either the Episcopal Diocese of Utah or the ELCA.  The rector/vicar should not be a member of the PDC.  
Members should be appointed for staggered terms to help maintain continuity and ensure adequate training of committee members. The details and adaptations to this will be left to the discretion of each parish.  It is recommended the chair keep a log of things that worked well for future reference.

The Training of Parish Discernment Committees:

There may be a need to train some for the work of discernment, perhaps PDC chairs and/or members of the Commission on Ministry; however, not every member of the PDC will need to undergo formal training.  The training may cover how to effectively participate in an interview process that leads to learning about the inquirer’s health, support systems, and educational experiences as well as the assets and obstacles they may face in their spiritual life and in ministry.  Training may also include learning how to recognize, acknowledge, and empower lay ministries through different means such as commissioning.

CHECKLIST FOR ORDINATION TO THE DIACONATE

The Vocational Diaconate (Title III, Canons 5 and 6)

It is the responsibility of the Applicant to move through this process in conjunction with the Timeline. It is advisable to keep a copy of all paperwork one submits.

Application

_______
Letter of introduction to the bishop from the priest in charge of the applicant’s congregation

Nomination

_______
The official, dated nomination letter of support and commitment from the applicant’s discernment community signed by two-thirds majority of the vestry and the member of clergy or leader exercising oversight. (see Form A-1) 

_______
Confirmed, adult communicant in good standing nominated by the person’s congregation/other faith community

_______
The accepted official nomination date is the date of the Letter of Acceptance from the applicant to the Bishop and shall include the following:

1) full name and date of birth

2) length of time resident in the Diocese of Utah

3) evidence of Baptism and Episcopal Confirmation or Reception

4) whether application has been made previously in this or another diocese

5) description of the process of discernment by which the Nominee has been identified for ordination to the diaconate

6) the level of education attained and the degrees earned and areas of specialization, together with copies of official transcripts

_______
Nominee meets with the bishop who will determine that the nominee is a confirmed adult communicant in good standing, and consult with the nominee regarding financial resources which may be available for the support of the postulant throughout preparation for ordination.

_______
If the bishop approves proceeding, the Commission shall meet with the nominee to review the application and make recommendation as to the nominee proceeding to BACAM (Bishop’s Advisory Commission on Applicants for Ministry)

_______
Social History form submitted to COM (see Forms)
_______
Applicant submits a one-page Spiritual Autobiography to COM

_______
Thorough investigation of the applicant which shall include

_______
Background check instigated by the Diocese

_______
Medical evaluation 

_______
Psychological evaluation 

_______
Reports of all investigations and examinations on file with the bishop

_______
Interview by the BACAM Team

_______
Confirmation that nominee is not disqualified by previous refusal or cessation (Canon III.6.4(c))

_______
BACAM’s recommendation made to the bishop

_______
The bishop may admit the nominee as a postulant, recording the postulant’s name and date of admission in the Register of Ordinations

_______
Bishop notifies, in writing, the postulant and the member of the clergy or other leader of the postulant’s discernment community, the Standing Committee, and the dean of the seminary the postulant may be attending, or the director of the postulant’s program of preparation.

Postulancy 
 the time between nomination and candidacy and may initiate the formal preparation for ordination. Postulancy involves continued exploration of and decision about the postulant’s call to the diaconate.

Candidacy 
 a  time of education and formation in preparation for ordination to the 

diaconate, established by a formal commitment by the candidate, the bishop, the 

Commission, the Standing Committee, and the congregation or other community of faith.

Application for Candidacy
_______
the postulant shall make application (office will provide form) to the Bishop to include date of admission to postulancy, and 

_______
a letter of support by the postulant’s congregation, signed by two-thirds of the vestry and the priest in charge. (see Forms)
_______
interviewed by the Commission who attests to the continuing formation of the postulant

_______
interviewed by the Standing Committee who reviews the documentation relating to the application

_______
the bishop may admit the postulant as a candidate for ordination to the diaconate and record the candidate’s name and date of admission in the Register of Ordinations.

_______
the bishop will inform the candidate, the priest in charge, the COM, the Standing Committee, and the dean of the seminary or director of the candidate’s program of preparation
_______
the bishop may assign the candidate to any congregation of the diocese or other community of faith after consultation with the member of the clergy or other leader exercising oversight _______________________________

_______
at the bishop’s sole discretion, any candidate may be removed from the list with written notice to the candidate, the clergy or other leader exercising oversight, the Standing Committee, the Commission and the director of the program of preparation.

Preparation for Ordination
_______
The bishop, in consultation with the Commission, shall determine the length of time and extent of formation needed to prepare each candidate for ordination.

_______
Each candidate shall be prepared in and demonstrate basic competence in five general areas:

1) Academic studies including

_______

Holy Scriptures

_______

Theology

_______

Tradition of the Church

_______
2)  Diakonia and the diaconate

_______
3)  Human awareness and understanding

_______
4)  Spiritual development and discipline

_______
5)  Practical training and experience

_______
6)  A program of accredited clinical pastoral education
The formation process shall include:

_______
Sexual misconduct prevention training (Church Worker training)

_______
Training regarding Title IV

_______
Anti-racism Training

_______
Letters to the bishop each year in the Ember Weeks (4), reflecting on the

Candidate’s academic, diaconal, human, spiritual and practical development

_______
Written report of evaluation from time to time by those authorized by the Commission to be in charge of the evaluation program

_______
Completion of one unit of accredited CPE and submission of candidate’s 

evaluation by the CPE supervisor
_______
If more than 36 months old, updated medical and psychological exams

_______
Candidate requests background check updated 6 months prior to ordination

_______
Final written assessment of readiness for ordination to the diaconate prepared by the institution responsible for preparation

_______
All records and recommendations made available to the Standing Committee

_______
Candidate must be 24 years of age and make application to the bishop for ordination (office will provide form)

_______
Certificate in writing by the Standing Committee that all canonical requirements have been met and recommended to the bishop for ordination

_______
Bishop ordains the candidate a deacon
Bishop has assigned the newly ordained deacon to the following congregation

__________________________________________________

CHECKLIST FOR ORDINATION TO THE PRIESTHOOD

It is the responsibility of the Applicant to move through this process in conjunction with the Timeline. It is advisable to keep a copy of any paperwork one submits.

Priesthood ( Title III, Canons 5 and 8)

Application

_______
Letter of introduction to the bishop from the priest in charge of the applicant’s congregation

Nomination

_______
Applicant requests a nomination letter of support and commitment from the applicant’s discernment community signed by two-thirds majority of the Vestry and the member of clergy or leader exercising oversight. (see Form A-1)
_______
Confirmed, adult communicant in good standing nominated by the person’s congregation/other faith community

_______
The accepted official nomination date is the date of the Letter of Acceptance from the applicant to the bishop and shall include the following:

1) full name and date of birth

2) length of time resident in the Diocese of Utah

3) evidence of Baptism and Episcopal Confirmation or Reception

4) whether application has been made previously in this or another diocese

5) description of the process of discernment by which the Nominee has been identified for ordination to the diaconate

6) the level of education attained and the degrees earned and areas of specialization, together with copies of official transcripts

_______
Nominee meets with the bishop who will determine that the nominee is a confirmed adult communicant in good standing, and consult with the nominee regarding financial resources which may be available for the support of the postulant throughout preparation for ordination.

_______
If the bishop approves proceeding, the Commission shall meet with the nominee to review the application and make recommendation as to the nominee proceeding to BACAM (Bishop’s Advisory Commission on Applicants for Ministry)

_______
Applicant submits Social History form to COM (see Forms)
_______
Applicant submits one-page Spiritual Autobiography to COM

_______
Thorough investigation of the Postulant which shall include

_______
Background check – instigated by the Diocese

_______
Medical evaluation 

_______
Psychological evaluation 

_______
Reports of all investigations and examinations on file with the Bishop

_______
Interview by the BACAM Team

_______
Confirmation that the nominee is not disqualified by previous refusal or cessation (Canon III.8.3(c))

_______
COM’s recommendation made to the bishop

_______
The bishop may admit the nominee as a postulant and record the postulant’s name and date of admission in the Register of Ordinations

_______
Bishop notifies, in writing, the postulant and the member of the clergy or other leader of the postulant’s discernment community, the COM, the Standing Committee, and the dean of the seminary the postulant may be attending, or the director of the postulant’s program of preparation.

Postulancy 
 the time between nomination and candidacy and may initiate the formal preparation for ordination. Postulancy involves continued exploration of and decision about the postulant’s call to the diaconate.

Formation


Postulants shall pursue the program of preparation for ordination to the priesthood developed by the bishop and Commission. The program shall include theological training, practical experience, emotional development, and spiritual formation.

If the postulant has not previously obtained a baccalaureate degree, the Commission, bishop and postulant shall design a program of such additional academic work as may be necessary to prepare the postulant to undertake a program of theological education.

Prior education and learning from life experience may be considered as part of the formation required for the priesthood.

Whenever possible, formation for the priesthood shall take place in community, including other persons in preparation for the priesthood, a ministry team, or others preparing for ministry.

Formation shall take into account the local culture and each postulant’s background, age, occupation, and ministry.

Postulants and candidates are to send letters to the bishop each year in the Ember Weeks (4), reflecting on the candidate’s academic experience and personal and spiritual growth.  

Subject areas for study during this program of preparation shall include:

· Holy Scriptures

· Church History, including the Ecumenical Movement

· Christian Theology, including Missionary Theology and Missiology

· Christian Ethics and Moral Theology

· Studies in contemporary society, including the historical and contemporary experience of racial and minority groups, and cross-cultural ministry skills. Cross-cultural ministry skills may include the ability to communicate in a contemporary language other than one’s first language.

· Liturgics and Church Music; Christian Worship and Music according to the contents and use of the Book of Common Prayer and the Hymnal, and authorized supplemental texts.

· Theory and practice of ministry, including leadership, and the ministries of evangelism and stewardship.

· Bishop, or someone appointed by the bishop, shall review periodically the 

financial condition and plans of the postulant and the candidate.

Candidacy 
 a  time of education and formation in preparation for ordination to the 

priesthood, established by a formal commitment by the candidate, the bishop, the 

Commission, the Standing Committee, and the congregation or other community of faith.

Application for Candidacy
_______
the postulant shall make application (office will provide form) to the bishop to include date of admission to postulancy, and _______a letter of support by the postulant’s congregation, signed by two-thirds of the vestry and the priest in charge (see Forms)
_______
interview by the Commission who attests to the continuing formation of the postulant

_______
interview by the Standing Committee who reviews the documentation relating to the application

_______
the bishop may admit the postulant as a candidate for ordination to the priesthood and record the name of the candidate and date of admission in the Register of Ordinations

_______
the bishop will inform the candidate, the priest in charge, the COM, the Standing Committee, and the dean of the seminary or director of the candidate’s program of preparation
_______
the bishop may assign the candidate to any congregation of the diocese or other community of faith after consultation with the member of the clergy or other leader exercising oversight _______________________________

_______
at the bishop’s sole discretion, any postulant or candidate may be removed from the list with written notice to the postulant or candidate, clergy or other leader exercising oversight, the Standing Committee, the Commission and the director of the program of preparation.

Prior to ordination as a transitional deacon, the following must be accomplished:

_______
Candidate requests background check updated 6 months prior to ordination

_______
Sexual misconduct prevention training (Church Worker training)

_______
Training regarding the Constitution and Canons, especially Title IV

_______
Anti-racism training

_______
Completion of a program of accredited CPE and written evaluation by the program supervisor submitted to COM

_______
Medical examination

_______
Psychological examination

_______
Psychiatric referral if desired or necessary

_______
If the medical, psychological or background check was done more than 36 months prior to ordination, they must be updated.

Ordination to the Transitional Diaconate

A candidate must be ordained deacon before being ordained priest, and be at least 24

years of age. 

The bishop shall obtain the following in writing:

_______
Application from the candidate requesting ordination as a deacon under this Canon, including the dates of admission to postulancy and candidacy


(office will provide form)
_______
Documentation of admission to postulancy and candidacy, and the dates of admission to each

_______
Applicant requests the Letter of Support from the candidate’s congregation or other community of faith, signed and dated by at least two-thirds of the vestry and member of clergy or other leader exercising oversight (see Forms)
_______
Applicant shall request certificate from the seminary or other program of preparation, showing the candidate’s scholastic record in the subjects required by the Canons, and giving an evaluation with recommendation as to the candidate’s other personal qualifications for ordination together with a recommendation regarding ordination to the transitional diaconate under this canon

_______
Applicant requests letter of reference from the rector where the candidate did parish field work

_______
a certificate from the COM giving a recommendation regarding ordination to the transitional diaconate under this Canon

The Standing Committee shall obtain:

_______
Application for ordination to the transitional diaconate 

_______
Letter of support from the deacon’s congregation 

_______
Certificates from the bishop who admitted the deacon and the dates of admission to postulancy and candidacy

_______
Certificate from the Commission giving a recommendation regarding ordination to the diaconate under this Canon

_______
Standing Committee certifies to the bishop that all canonical requirements have been met (Canon III.8.6(d))

_______
The bishop may take order for ordination  

Ordination to the Priesthood

A person may be ordained priest

_______
After at least 6 months since ordination as a deacon and 18 months from the time of acceptance of nomination by the nominee 

_______
After attainment of at least 24 years of age

_______
If medical, psychological, and background check have taken place or been updated within 36 months prior to ordination to the Priesthood

The bishop shall obtain in writing and provide to the Standing Committee:

_______
Certificate from the seminary or other program of preparation, showing the deacons’ scholastic record in the subjects required and giving evaluation with recommendation as to the deacon’s other personal qualifications for ordination together with a recommendation regarding ordination to the priesthood

_______
Application from the deacon requesting ordination to the priesthood, including the deacon’s dates of admission to postulancy and candidacy and ordination as a deacon 

_______
Letter of support from the congregation signed by at least two-thirds of the vestry, clergy or other leader

_______
Evidence of admission to postulancy and candidacy, including dates of admission, and ordination to the diaconate

_______
Statement from the Commission attesting to the successful completion of the program of formation designed during postulancy and proficiency in the required areas of study, and recommending the deacon for ordination to the priesthood

_______
Upon receipt of such certificates, the Standing Committee, a majority of all members consenting, shall certify that the canonical requirements for ordination to the priesthood have been met and there is no sufficient objection on medical, psychological, moral, or spiritual grounds and that they recommend ordination (Testimonial required, Canon III.8.7(c))

_______
The bishop takes order to ordain

A person ordained to the diaconate under Canon III.6 who is subsequently called to

the priesthood shall fulfill the postulancy and candidacy requirements set forth in

Canon III.8.
_______
Prior to ordination to the priesthood, the deacon must have accepted appointment to a cure

_______
The deacon is ordained priest

_______
Declaration of Conformity

_______
Documentation of any Dispensations (Canon III.3.3)

The newly ordained priest has been appointed to the following cure:

_______________________________________

The following mentor priest has been assigned to the newly ordained priest by the bishop in consultation with the Commission 

________________________________________

FORMS AND LETTERS

Nomination

Letter of Notification of Entry into Discernment for Ordination


Letter of Acceptance of Postulancy


Letter of Support form from Discernment Committee & Vestry
A1
Letter of Acceptance of Nomination


Social History form
A2
Spiritual Autobiography


Postulancy (obtain the following from Commission on Ministry Diocesan Support Staff)
Background Check 

Medical Evaluation


Life History Questionnaire


Psychological Evaluation


Release of Information


Candidacy

Application to the Bishop for Candidacy for Priesthood
C1

Letter of Support from the Congregation for Candidacy for Priesthood
C2
Application to the Bishop for Candidacy for Vocational Diaconate
C3

Letter of Support from the Congregation for Candidacy for Vocation Diaconate
C4
Ordination to Diaconate

Background Check


Medical Evaluation


Psychological Evaluation


Release of Information


Application for Ordination to Vocational Diaconate
D1
Application for Ordination to Transitional Diaconate
D2

Letter of Support from the Congregation for Vocational Diaconate
D3

Letter of Support from the Congregation for Transitional Diaconate
D4

Statement from the Commission on Ministry


Certificates from the Bishop to Standing Committee


Certification from the Standing Committee to Bishop


Ordination to the Priesthood

Application for Ordination to the Priesthood
P1

Letter of Support from the Congregation
P2

Statement from the Commission on Ministry


Certification from the Standing Committee


             form A1

Congregational Nomination for Postulancy
Episcopal Diocese of Utah










Date______________

TO:
The Bishop and Commission on Ministry of the Diocese of Utah

We the undersigned, testify to our belief based on


( personal knowledge, or


( evidence satisfactory to us,

that __________________________________ is a baptized Christian and has been Confirmed/Received in the Episcopal Church, and is qualified to be a postulant for ordination, and we offer the following reasons for this belief:

In compliance with Canon III 6.2(a), we do hereby pledge to contribute financially to the preparation of this person, and to involve ourselves in our Nominee’s preparation for ordination in the following ways:

We do furthermore declare that this applicant is a communicant in good standing of this church.






Signed____________________________________







Rector, Vicar, or other Leader exercising oversight

Signatures of Vestry Members

(requires two-thirds majority of all members)

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

Attestation of the Foregoing Certificate

I hereby certify that the foregoing certificate was signed at a meeting of the Vestry 

of_____________________________  Church, duly convened at ___________________

on the ________ day of ___________, __________, and that the names attached are 

those of all (or two-thirds majority of all) the members of the Vestry.

Signed______________________________








Clerk (or Secretary) of the Vestry












form A2

Social History Information for Application for Ordained Ministry

Name__________________________________________________________________

Address_________________________________________________________________

City/ State/ Zip___________________________________________________________

Phone__________________________________  Email___________________________ Address_________________________________________________________________ 

Sex
Male_______
Female_________

Birth date_______________________________


Birth Place______________________________________________________________


Communicant in Good Standing of

_______________________________________________________________________


*Date of Baptism____________Where__________________What faith______________

*Date of Confirmation/Reception in the Episcopal Church_____________ Where________________________

Length of residence in Diocese of Utah _________________

Educational Information


College/University graduation date___________     

Total years of education beyond high school_________


 Degree (s)_________________________    



    __________________________

Major area of study________________

Extra-curricular activities:


College/University_____________________________________________________

Work History

Present employment____________________________________________________

Previous employment (Five Years)

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Type of work

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Financial Resources

Plans for financial support while in process of study for ordination

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

What financial liabilities do you have at this point?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

What financial assets do you have at this point that are available while you are in the process of study?

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Health History

Any past or present health problems, diagnosis and treatments you are willing to share

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Family History

Marital status__________Spouses/Partner’name________________________________

Marriage date_____________________


Previous marriages:_____________________________________________________________

Children:

Name(s)



Birth Date

________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________

Give a brief description of partner’s and children’s feelings regarding your intent to pursue Ordination:

Parents:

Father’s name

Address
Occupation

Religious Preference

________________________________________________________________________________________________________________________________________________

Mother’s name
Address
Occupation

Religious Preference

________________________________________________________________________________________________________________________________________________

Give a brief description of each parent’s feelings regarding your call to Holy Orders:

Activity in Church Community

Describe your present activity within the church

Describe your past activity within the church

Describe your activity outside of work and church i.e. volunteering, recreation

Describe your process of discernment

Have you made previous application for postulancy or been nominated in any other diocese?

Signed__________________________________   

Date_________________

* Please include copies of these items.










Form C1

Application to the Bishop for Candidacy for

ordination to the Priesthood
in the Episcopal Diocese of Utah

In accordance with Title III, Canon 8, Section 5 (a)

I,  _________________
do apply to be considered a Candidate for ordination to the Priesthood

my date of birth is __________________________

my date of Postulancy was ___________________________

Signed_______________________________________

This ________ day of ______________________, 2______

form C2

Congregational Endorsement of Application for 

Candidacy for Ordination to the Priesthood

Episcopal Diocese of Utah










Date______________

TO:
The Bishop, Standing Committee and Commission on Ministry of the

 Diocese of Utah

We the undersigned, testify to our belief based on

( personal knowledge, or

( evidence satisfactory to us,

that_______________________________ is qualified to be ordained Priest, and we offer the following reason for this belief:






Signed____________________________________







Rector, Vicar, or other Minister

Signatures of Vestry Members

(requires two-thirds majority of all members)

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

Attestation of the Foregoing Certificate

I hereby certify that the foregoing certificate was signed at a meeting of the Vestry of_____________________________  Church, duly convened at ___________________

on the ________ day of ___________, __________, and that the names attached are those of all (or two-thirds majority of all) the members of the Vestry.







Signed______________________________








Clerk (or Secretary) of the Vestry











Form C3

Application to the Bishop for Candidacy for 

ordination to the Vocational Diaconate
in the Episcopal Diocese of Utah

In accordance with Title III, Canon 6, Section 4 (a)



I, ______________________________________________________
do hereby apply to be considered a Candidate for ordination to the Diaconate

my date of birth is __________________________

my date of Postulancy was ___________________________

Signed_______________________________________

This ________ day of ______________________, 2______

form C4

Congregational Endorsement of Application for 

Candidacy for Ordination to the Vocational Diaconate

Episcopal Diocese of Utah










Date______________

TO:
The Bishop, Standing Committee and Commission on Ministry of the

 Diocese of Utah

We the undersigned, testify to our belief based on

( personal knowledge, or

( evidence satisfactory to us,

that_______________________________ is qualified to be ordained Deacon, and we offer the following reason for this belief:






Signed____________________________________







Rector, Vicar, or other Minister

Signatures of Vestry Members

(requires two-thirds majority of all members)

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

Attestation of the Foregoing Certificate

I hereby certify that the foregoing certificate was signed at a meeting of the Vestry of_____________________________  Church, duly convened at ___________________

on the ________ day of ___________, __________, and that the names attached are those of all (or two-thirds majority of all) the members of the Vestry.







Signed______________________________








Clerk (or Secretary) of the Vestry











Form D1

Application to the Bishop for Ordination to 

the Vocational Diaconate
in the Episcopal Diocese of Utah

In accordance with Title III, Canon 6, Section 5 (b) (1)



I, ______________________________________________________
do hereby request to be ordained Vocational Deacon

my date of birth is __________________________

my date of Postulancy was ___________________________

my date of Candidacy was________________________
Signed_______________________________________

This ________ day of ______________________, 2______











Form D2

Application to the Bishop for Ordination 

to the Transitional Diaconate
in the Episcopal Diocese of Utah

In accordance with Title III, Canon 8, Section 6 (c) (1)



I, ______________________________________________________
do hereby request to be ordained Transitional Deacon

my date of birth is __________________________

my date of Postulancy was ___________________________

my date of Candidacy was____________________
Signed_______________________________________

This ________ day of ______________________, 2______

 









form D3

Congregational Endorsement of Application for 

Ordination to the Vocational Diaconate

Episcopal Diocese of Utah










Date______________

TO:
The Bishop, Standing Committee and Commission on Ministry of the

 Diocese of Utah

We the undersigned, testify to our belief based on

( personal knowledge, or

( evidence satisfactory to us,

that_______________________________ is qualified to be ordained Deacon, and we offer the following reason for this belief:






Signed____________________________________







Rector, Vicar, or other Minister

Signatures of Vestry Members

(requires two-thirds majority of all members)

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

Attestation of the Foregoing Certificate

I hereby certify that the foregoing certificate was signed at a meeting of the Vestry of_____________________________  Church, duly convened at ___________________

on the ________ day of ___________, __________, and that the names attached are those of all (or two-thirds majority of all) the members of the Vestry.







Signed______________________________








Clerk (or Secretary) of the Vestry




form D4

Congregational Endorsement of Application for 

Ordination to the Transitional Diaconate

Episcopal Diocese of Utah










Date______________

TO:
The Bishop, Standing Committee and Commission on Ministry of the

 Diocese of Utah

We the undersigned, testify to our belief based on

( personal knowledge, or

( evidence satisfactory to us,

that_______________________________ is qualified to be ordained Deacon, and we offer the following reason for this belief:






Signed____________________________________







Rector, Vicar, or other Minister

Signatures of Vestry Members

(requires two-thirds majority of all members)

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

Attestation of the Foregoing Certificate

I hereby certify that the foregoing certificate was signed at a meeting of the Vestry of_____________________________  Church, duly convened at ___________________

on the ________ day of ___________, __________, and that the names attached are those of all (or two-thirds majority of all) the members of the Vestry.







Signed______________________________








Clerk (or Secretary) of the Vestry




form P1

Application for Ordination to the Sacred Order of Priests

to the Bishop and Standing Committee of the

Episcopal Diocese of Utah

In accordance with Title III, Canon 8, Section 7 (b)1 

I.______________________________________
do apply for ordination to the Sacred Order of Priests

my date of birth is _______________________
My date of Postulancy was __________________________

My date of Candidacy was ___________________________
My ordination to the Diaconate was ____________________

Signed_______________________________________

This ________ day of ______________________, 2______

form P2
Congregational Endorsement for Ordination to the Priesthood
Episcopal Diocese of Utah










Date______________

TO:
The Bishop, Standing Committee and Commission on Ministry of the 

Diocese of Utah

We do certify that, after due inquiry, we are well assured and believe that the Reverend___________________________________________, Deacon since the _________day of ________ in the year_________, being the date of ordination to the Diaconate (or for at least three years), has lived a sober, honest and godly life, and has not written, taught, or held anything contrary to the Doctrine, Discipline, or Worship of the Church. And, moreover, we think the Reverend_______________________ a person worthy to be admitted to the Sacred Order of Priests.






Signed____________________________________







Rector, Vicar, or other Minister

Signatures of Vestry Members

(requires two-thirds majority of all members)

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

________________________________________         ________________________________________

Attestation of the Foregoing Certificate

I hereby certify that the Reverend________________________________ is a resident of_____________________________Parish in________________________________; that the foregoing certificate was signed at a meeting of the Vestry, duly convened at _______________________________on the _______ day of ___________, __________, and that the names attached are those of all (or two-thirds majority of all) the members of the Vestry.







Signed______________________________

Clerk (or Secretary) of the Vestry


The Ministry of 


lay persons 


is to represent Christ and his Church; 





particularly





to bear witness to him wherever they may be; and, according to the gifts given them, 


to carry on Christ’s work of reconciliation in the world; and to take their place in the life, worship, and governance of the Church.





�





The ministry of 


a priest 


is to represent Christ and his Church, 


particularly 


as pastor to the people; to share with the bishop in the overseeing of the Church; to proclaim the Gospel; to administer the sacraments; and to bless and declare pardon in the name of God.





The ministry of


a deacon


is to represent Christ and his Church,


particularly


as a servant of those in need; and to assist bishops and priests in the proclamation of the Gospel and the administration of the sacraments.





The ministry of


a bishop


is to represent Christ 


and his Church,


particularly


as apostle, chief priest, and pastor of a diocese; to guard the faith, unity, and discipline of the whole Church; to proclaim the Word of God; to act in Christ’s name for the reconciliation of the world and the building up of the Church; and to ordain others to continue Christ’s ministry.








� The Canons of The Episcopal Church 2009 may be found at www.churchpublishing.org/general_convention/





� For a brief outline of the history of ordained ministries, see The Oxford Dictionary of the Christian Church, Orders and Ordination, p. 1188.


� See footnote p. 4 of the Handbook for Ministry, Episcopal Diocese of Utah, 2007.





� See the Book of Common Prayer, pp. 525-535, and pp. 537-547. 


� See yearly Timeline, appendix i


�See appendix iii (PDC guidelines) 


� See the Constitution and Canons of the Episcopal Church, Title III, Canons 10 and 11.
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